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Jalal, Marwa
37201

Requested by Clark, Jay

  8/01/2023 - 8/31/2023   9/29/2023 10:44 AM

Timecard



Date Schedule Absence In Out Transfer In Out Transfer Pay Code Amount Shift Daily Period

Tue 8/01 8:04 AM 12:03 PM 3.9833 3.9833 3.9833

Wed 8/02 3.9833

Thu 8/03 6:01 PM  1:31 AM 2:01 AM 6:35 AM 12.0667 12.0667 16.0500

Fri 8/04 5:52 PM  2:41 AM 3:15 AM 6:20 AM 11.9000 11.9000 27.9500

Sat 8/05 27.9500

Sun 8/06 27.9500

Mon 8/07 27.9500

Tue 8/08 27.9500

Wed 8/09 5:53 PM  1:35 AM 2:06 AM 6:32 AM 12.1333 12.1333 40.0833

Thu 8/10 5:52 PM  2:23 AM 2:53 AM 6:25 AM 12.0500 12.0500 52.1333

Fri 8/11 52.1333

Sat 8/12 52.1333

Sun 8/13 52.1333

Mon 8/14 52.1333

Tue 8/15 52.1333

Wed 8/16 52.1333

Thu 8/17 5:47 PM  3:13 AM 3:43 AM 6:38 AM 12.3500 12.3500 64.4833

Fri 8/18 5:57 PM  2:39 AM 3:10 AM 6:23 AM 11.9167 11.9167 76.4000

Sat 8/19 76.4000

Sun 8/20 76.4000

Mon 8/21 76.4000

Tue 8/22 76.4000

Wed 8/23 76.4000
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Accruals

PTO 0.0000 0.0000 Hour 0.0000 3.1472 0.0000

Totals
Span by All Group by All

Prestige/PSL/CARSON/NUR… NRSAPP NURSE REG 88.7500

Date Schedule Absence In Out Transfer In Out Transfer Pay Code Amount Shift Daily Period

Thu 8/24 76.4000

Fri 8/25 76.4000

Sat 8/26 76.4000

Sun 8/27 76.4000

Mon 8/28 76.4000

Tue 8/29 76.4000

Wed 8/30 76.4000

Thu 8/31 5:43 PM 
 2:13 AM 2:44 AM 6:35 AM 12.3500 12.3500 88.7500

Fri 9/01 88.7500



Accrual Code 1
Current Balance 2

Available Balance 3
Accrual Code Type 4

Opening Probationary Bala… 5
Current Probationary Balan… 6

Ending Probationary Balance 7



Location 1
Job 2

Cost Center 3
Labor Category 4

Pay Code 5
Amount Wages Rate
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